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Core values @ MRS

How we live our Core Values

Learning 
Behaviour 
Relationships 
Tutor Time Curriculum 
Rewards & Recognition 
Rutherford Ready Learner Reporting
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Every day really does count…..

Attendance Days missed per year
Approximate weeks of 

learning missed

100% 0 0 weeks

98% 4 days Less than 1 week

95% 10 days 2 weeks

90% 19 days Nearly 4 weeks

85% 29 days Almost 6 weeks

80% 38 days About 8 weeks

"A child with 90% attendance (persistent absentee) misses almost four weeks of 
school every year. Over five years of secondary school, that's around half a year 

of education."
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(DfE, 2025) The link between attendance and attainment in an assessment year 

Students with 95–100% attendance were around twice as likely to achieve 
Grade 5 or above in English and maths than pupils whose attendance was 
below 90%. 

Good attendance also supports:
- friendships 
- confidence 
- wellbeing 
- teamwork 
- resilience 
- participation in clubs, trips and
 enrichment opportunities 
- strong relationships with trusted adults

https://assets.publishing.service.gov.uk/media/67c96d7dd0fba2f1334cf2ed/The_link_between_attendance_and_attainment_in_an_assessment_year_-_March_2025.pdf
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Organisation
One of the biggest changes from primary to secondary school is the increased expectation for 

students to be organised and independent. Helping your child develop good routines is one of 

the most valuable ways you can support their success at secondary school. 

Top tips for success…..

-  Arrive to school by 8.25 am

-  Lay uniform out the night before

-  Use ClassCharts or printed timetable to assess what is needed for the day     
    ahead

-  Pack school bag the night before

-  Communication
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Recognition
Our values of Motivated, Respectful and Successful shape our approach to recognising 
positive behaviour. From everyday praise and encouragement to reward points and wider 
celebrations, we ensure students' efforts, attitudes and achievements are recognised and 
valued.

-  Half termly rewards assemblies

-  Regular prizes and recognition for meeting our core values

-  Termly reward trips 

-  An easy to navigate app which allows parents/carers to 
recognise positive behaviours from home
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ClassCharts 

A vital tool to support 
your child's success at 
Mark Rutherford

This will give you access 
to:

• Timetable

• Homework

• Reward points

• Sanctions

• Announcements 

Available to 
parents/carers from 

Thursday 3rd 
September













Tutors

➢7PGE – Mr Gale

➢7JDY – Mr Doughty

➢7RKN – Miss Khatun

➢7JSS – Ms Saunders

➢7ANA – Mr Ntenda

➢7KAI – Mr Afolabi

➢7PSE – Mr Snape

➢7JRE – Mr Rowntree
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EXTRA-CURRICULAR
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TRIPS AND VISITS
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STUDENT LEADERSHIP 
OPPORTUNITIES
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Leadership Roles Available

Cultural 
Ambassador

Well-being 
Ambassador

Environment 
Ambassador

Vice House 
Captain

House 
Captain 
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Year 6 into 7 Transition

• Primary visits and Open Evening – Autumn.

• 197 students.

• Primary visits – Summer.

• Meetings with Year 6 class teachers.

• Additional transition days and meetings for more vulnerable students.

• Transition Day and Evening.

• Literacy task and collection of ‘best work’.
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1st Day Plans

• Thursday 3rd September 2026.

• Meet on the Tennis Courts by 8:30am.

• Full Mark Rutherford uniform and equipment.

• PE kit is not needed on the first day.
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Safeguarding
"The school have established an open culture in which safeguarding is everyone's responsibility and 
concerns are actively identified, acted upon and managed. As a result, pupils are made safer and 

feel safe." (Latest Ofsted Report findings)

The strongest safeguarding happens when school and home work together.
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School will support by... Home can support by...

Providing a safe, caring and inclusive 
environment

Talking to their child regularly about their day, 
friendships and any concerns

Listening to students concerns and responding 
appropriately

Reporting concerns to the school to investigate

Teaching students how to stay safe (online 
safety, healthy relationships and wellbeing)

Monitor the use of mobile phones, social media 
and gaming

Monitoring attendance closely Know who your child is communicating with 
online

Working with external agencies where 
appropriate

Support positive attendance and routines



Phones/Social Media

• Phones are not used at Mark Rutherford and are stored securely during the day if students bring 
them in

• We are not the police, however, still spend lots of time dealing with social media concerns, or 
negative online communications. Some of these can be significant issues – sextortion, gambling, 
online bullying, coercion, blackmail etc

• We actively encourage parents to monitor their child's phone – apps that they download/use (and 
their appropriateness), online communications, photos etc

• Prepare for the Spring 2027 social media ban for U16s – no snapchat, tiktok, instagram, x, 
facebook to name a few. 

• If students are using their technology in a way that brings themselves or the school into 
disrepute, this will be sanctioned. Phones have been confiscated by the police for investigations.
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Communication
• We encourage all parents to work collaboratively with the school – we are stronger and more effective 

when we work together. Ultimately, we all have the best interests of your children at heart of 
everything we do.

• Your first port of call for any questions or concerns should always be your child's form tutor – our 
academic mentoring days at the beginning and end of each school year provide the opportunity to have 
those face to face progress and wellbeing updates and to build that relationship with the tutor.

• Please ensure that any daily absence is communicated by 8am, whether this is absence for illness or 
exceptional circumstances. All leave of absence requests must be completed using our forms. We cannot 
authorise term time holiday - penalty notices are enforced by Bedford Borough Council.

• Meetings with staff can always be requested. Please don't come into reception and demand to meet 
with individual staff there and then – the likelihood of staff being available at this notice is unlikely. 
Please always be respectful with staff, particularly our front of house staff who will always go above and 
beyond to support you.
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